BRIAN KENNEDY LEARNING Brian Kennedy, MA, LMFT

Power, Fairness, and Shared Responsibility - About 4 minutes

When an Agreement Becomes Something You
Can Rely On

Care needs a practical form as well as a sincere intention

“I'll take over the laundry.” Mae wants to know whether that includes noticing when the basket is full.
He is running the machine. She is still managing the laundry.

In this fictional household, his questions may be genuine. Taking over unfamiliar work often requires learning.
The difficulty is whether the learning leads to responsibility or leaves Mae as the permanent source of
instructions.

Research on household labor distinguishes anticipating, deciding and monitoring from the physical
performance of a task.[1] Those distinctions give Mae and Chris a more useful conversation than whether he
is trying hard enough.

They could agree on the washing he will manage, the information he needs at the start and which decisions are
his to make. Some choices affect both people and need consultation. Others fall within the responsibility he
has accepted. Mae should not have to authorize every ordinary step.

Chris also has a shoulder condition that makes carrying a full basket difficult. That belongs in the plan. Smaller
loads, different equipment or agreed help may be needed. Owning a task does not require doing every
physical action alone; it requires a workable account of how the task will get done.

If the arrangement cannot be carried out, how will that become known before someone is left with an urgent
problem? This question matters as much as the promise itself. “I'll help more” offers little guidance when the
uniform is needed tomorrow.

The next week will tell them something

A useful agreement might be, “I'll manage the weekday washing, including checking what is needed for school.
I need the fabric-care information once, and we need a plan for carrying.” It is specific enough to try without
pretending every complication has been anticipated.

Chris may follow through, need a reasonable clarification or leave work unfinished. Mae will have different
information in each case. One question does not establish avoidance. Repeatedly handing responsibility back
does deserve attention.

Differentiation includes taking ownership of action while remaining responsive to another person.[2] Chris
can hear feedback without requiring Mae to confirm that he is a good partner. Mae can accept a different
adequate method while continuing to insist on requirements that genuinely matter.

If the new arrangement works, trust may take time to catch up. Mae's uncertainty need not be ingratitude. If it
repeatedly fails, calling the problem a shared cycle should not distribute responsibility evenly for conduct that
is unequal.

The laundry lets Mae find out whether an agreement has changed her day.
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Mae will learn more next week when the washing is due. Does she have to remember it, or can she go on with
the rest of her day?

Companion reading - A Fair Relationship With Room for Both of Us

Full pathway companion - included with paid learning
Pathway introduction: Power, Fairness, and Shared Responsibility (public introduction; full modules require access).
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